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ABOUT THE CCCE

The Canadian Council of Chief Executives (CCCE) is a not-for-
profit, non-partisan organization composed of the CEOs of Canada’s
leading enterprises. The CCCE engages in an active program of
research, consultation and advocacy on issues of national importance
to the economic and social fabric of Canada.

Member CEOs and entrepreneurs represent all sectors of the Canadian
economy. The companies they lead collectively:

. have annual invest
. gmp_loy administer  SRETITEEITES 473 hillion
-9 million $7.5 trillion excess of early in
Canadians in assets $1.1 trillion vR &vD

and are responsible for the vast majority of Canada’s exports, business
investment, private-sector research and development, and employer-
sponsored education and training.
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As an organization representing most of the
country’s leading employers, the Canadian
Council of Chief Executives has a vital and
direct stake in the quality of Canada’s

labour market.

Year after year, the Council’s 150 member
companies are among Canada’s largest
recruiters of young people. Our firms
provide mentoring, on-the-job training
and development opportunities that assist
young men and women in achieving their

career aspirations.

By creating opportunities for young
Canadians, we are helping to build our

companies’—and our country’s—future.

As employers, we recognize that many
students and recent graduates are worried
about the state of the job market. The

youth unemployment rate has declined

MESSAGE FROM
THE CHAIR

over the past several years, but remains
far too high. Many young people find the
transition from school to work difficult,
and feel trapped in a cycle of low-wage,

uncertain employment.

Two years ago, our Council launched an
initiative aimed at improving the outlook
for the next generation of Canadian
workers. Our goal was to bring business,
educators and government together to
ensure that Canadians have the education
and training they need to succeed in the

21% century.

We consulted widely, drawing on the
expertise of educators and policy innovators
across the country. Out of those discussions
emerged a series of reports dealing with
subjects as varied as: the quality of teaching
in primary and secondary schools; the need

for expanded apprenticeship training



opportunities; the role of governments in
framing a national education and skills
strategy; the impact of new technology
on post-secondary education; Canada’s
international education strategy; and how
large firms can help nurture the next

generation of young entrepreneurs.

There are no easy answers to Canada’s
labour market and skills challenges. Youth
unemployment and under-employment are
to some extent symptoms of deeper issues,
involving a complex interplay of economic,
demographic and social factors. None

of these problems can be dealt with in
isolation, and opinions differ on the best

way to address them.

Still, our research did highlight some critical
lessons for Canadian policymakers, and for

ourselves as major employers.

First, students need accurate, timely labour
market information—including data on wages
and salaries, qualifications and industry
trends—on which to base their educational
and career choices. That, in turn, implies that
employers across the economy need to do a
better job of communicating their anticipated
skill needs.

Second, the countries that are most
successful in moving young people from
school to work tend to be those where
there is a tradition of close collaboration
between education providers and employers.
In Canada, the academic and business
communities have at times behaved as
though they were in separate silos—

something we hope to remedy with the
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Accelerating technological
innovation underscores the
importance of lifelong learning,
to ensure that workers keep
pace with changing skill
requirements. Our Council
intends to play a constructive
role on this front by fostering
a national conversation on the
value of employer-sponsored
learning and development.

launch of the Business/Higher Education
Roundtable, co-founded by Tom Jenkins,

Chairman of OpenText Corporation.

Third, accelerating technological innovation
underscores the importance of lifelong
learning, to ensure that workers keep

pace with changing skill requirements.

Our Council intends to play a constructive
role on this front by fostering a national
conversation on the value of employer-
sponsored learning and development. I

am grateful to Elyse Allan, President and
Chief Executive Officer of GE Canada,

for offering to spearhead the initiative.

On behalf of Canada’s business leaders,
thank you for your interest in our policy
agenda. We look forward to working with
partners and stakeholders in all areas of
society in our mission to help build a

stronger, more resilient Canada.

Paul Desmarais, Jr.
Chair
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MESSAGE FROM
THE PRESIDENT

As this Annual Report went to press, the

2015 federal election campaign was in full
swing. All of the major parties had put
forward detailed election platforms, filled

with promises on a long list of issues.

The Canadian Council of Chief Executives
is a nonpartisan organization, so it’s not
our practice to comment on the specifics

of each party’s agenda. But our own agenda is
easy to summarize. It’s an attempt to answer a
simple but fundamental question: How can we
strengthen Canada’s ability to compete and

grow in the global economy?

We live at a time of accelerating change
and economic disruption. To stay ahead,
we need to avoid the short-term myopia
that hampers our ability to address long-
term policy challenges. We need to think
seriously about the kind of Canada we
want—not just today or tomorrow, but

a generation or more down the road.

AND CEO

Here are three essential elements of a

long-term strategy for success:

Embrace open markets. Millions of jobs
across Canada—a third of our GDP—
depend on our country’s ability to sell
to customers in other countries. By
dismantling trade barriers, we create new
opportunities for exporters. And that’s
not all. In the words of the OECD, “The
results of trade openness can be tangibly
measured in terms of economic growth,
productivity, a higher standard of living,
further innovation, stronger institutions
and infrastructure, and even promotion
of peace.” In pursuit of those objectives,
Canada’s next government should move
quickly to ensure the ratification of the
Canada-EU Comprehensive Economic
and Trade Agreement. It should work
equally hard to secure Canada’s place in
the Trans-Pacific Partnership, a game-

changing agreement that would deepen



our commercial engagement in the dynamic

and fast-growing Asia Pacific region.

Commit to a competitive tax system.
Rather than focusing only on statutory
corporate income tax rates, we need to
stand back and consider the big picture.
This year’s PwC Total Tax Contribution
Study should be on the reading list of

every elected official in the country. Based on
a survey of 80 leading companies, it found
that large firms pay at least 56 different kinds
of taxes to the three levels of government.
The public sector is the largest beneficiary
of value distributed by large business: For
every $100 firms pay out, $40 goes to
government, compared to $28 for employees
and $32 for shareholders, most of which

is reinvested in the business. Critics claim
large companies don’t pay their share, but
the numbers prove otherwise: corporate
tax revenue today is fully in line with the
historic average. Yes, Canada’s tax system
needs reform, but the goal should be to
reduce tax complexity and broaden the
base—measures that will attract investment

and create jobs.

Recognize the importance of scale. The
implementation of the Canada-U.S. Free
Trade Agreement, followed by NAFTA,
exposed Canadian companies to the discipline
of competition on a continental—not just
national—basis. Today, the biggest opportunities

lie farther afield, in emerging markets and

supply chains that stretch around the world.

Companies need scale to compete at that

CREATING OPPORTUNITIES

Canada’s next government
should work to secure
Canada’s place in the
Trans-Pacific Partnership,

a game-changing agreement
that would deepen our
commercial engagement

in the dynamic and fast-
growing Asia Pacific region.

level, yet public policy in Canada often
works against them. The tax code actually
penalizes firms for growing, and politicians
frequently resort to “big is bad” rhetoric

to appease consumers. In reality, the best
way to keep companies on their toes is to
open the door to more competition. Rather
than taking swipes at successful Canadian
companies that have a track record of
investing and creating high-value jobs,
government’s job should be to create the
conditions under which smaller firms can

grow and become significant exporters.

Few if any countries are blessed with
Canada’s natural advantages and long
history of sound governance. But we
cannot afford to take our future prosperity
for granted. We need smart public policy,
focused business leadership and a clear
vision to achieve success in the 21* century

global economy.

The Honourable John Manley,
P.C., O.C.
President and Chief Executive Officer
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=
YEAR IN REVIEW

ECONOMIC AND FISCAL POLICY

After five consecutive years of deficits during which Canada’s federal debt ballooned

by more than $150 billion, the Government of Canada forecast a narrow surplus for the
fiscal year ending March 31, 2016. The Canadian Council of Chief Executives welcomed
the anticipated retum to balanced budgets, adding that the time has come for policymakers
to shift their focus toward measures that will promote faster economic growth and a rising
standard of living. “Balanced budgets give governments the ability to respond in the event

of unexpected shocks,” said The Honourable John Manley, the Council’'s President and
Chief Executive Officer. “But eliminating red ink is not enough to ensure Canada’s long-
term prosperity. The next step is to implement a comprehensive strategy for economic
growth, increased business investment and job creation.”

=

A tax system that rewards
growth. Canada’s current tax
regime is overly complex,
imposes high compliance
costs and encourages firms
to stay small. A smarter
approach would be to
reward companies that
expand, create jobs and
increase Canada’s trade
with the world.

@

A national skills strategy.
Our country’s education
system has long been among
the world’s best, but recent
international assessments
show that Canadian students
are not keeping up with
their peers in a number of
developed and emerging
countries. The Council had
urged all levels of government
to work together to improve
education outcomes and
enhance opportunities

for young Canadians.

The Council highlighted three key elements of a pro-growth agenda:

&

Trade and investment
liberalization. Canada is

a trading nation, but our
country has been slow

to take advantage of fast-
growing markets such

as China, India and

other emerging economies.
Meanwhile, recent changes to
Canada’s foreign investment
review policies have made
the system less predictable
and more opaque, damaging
the country’s reputation as a

champion of open markets.
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On the fiscal front, the Council remains
concerned about high levels of public debt
and structural shortfalls at the provincial
level—particularly in Quebec, Ontario and
the Atlantic provinces. Indeed, as a share of
Canada’s GDP, the net debt of all provinces

and territories is now almost as great as the
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federal debt. Moreover, demographic
pressures in several of the most indebted
provinces are sure to magnify the fiscal
burden, with a shrinking ratio of younger

workers to cover the costs of a rising cohort

of older citizens.

Federal net debt (villions)
B Provincial net debt (illions)

1990-1991 1994-1995 1998-1999 2002-2003 2006-2007 2010-2011 2013-2014 2014-2015

TRADE AND INVESTMENT

The past year was a promising one for
Canadian export initiatives. After a six-year
period of under-performance, two-way trade
with the United States finally returned

to pre-recession levels. Heading into 2016,
a strengthening U.S. recovery appears
likely to buoy Canada’s own economic
performance—while at the same time
underscoring the need to modernize

Canada-U.S. border infrastructure.

While maintaining our country’s historic
trade relationship with the United States

is essential, the emergence of new markets
around the world represents a critical
opportunity for Canadian companies and
workers. The Trans-Pacific Partnership
(TPP), a proposed trade agreement among
12 Pacific Rim countries, is a key priority
for Canadian business. As the Council
noted in a letter to Prime Minister Stephen
Harper in early 2015, a successful outcome
to the TPP negotiations would give Canadian

exporters improved access to 800 million

(projected)

consumers representing 40 per cent of the
world’s GDP. Together with the Canada-EU
Comprehensive Economic and Trade
Agreement—which has yet to be ratified—
the TPP would significantly expand
Canada’s global trade footprint.

Canada made a number of other important
strides in its commercial relations with Asia

in 2015, including:

® In January, the federal government
signed a free trade agreement with
South Korea—our first with any

Asian country.

® In February, Canada and China
announced a reciprocal agreement on
long-term and multiple-entry visas for
business travel, tourism and family
visits. Valid for up to 10 years, the
new visas should significantly increase
bilateral travel and trade, helping
Canadian firms make inroads into

the Chinese market.
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In March 2015, Toronto won official recognition as SHARE OF GLOBAL PAYMENTS (%)

the first trading hub in the Americas for China’s
currency, the renminbi (RMB). That’s important 50
because China is now the world’s second-largest
economy and an increasingly influential player in
the global economy. The establishment of the
trading hub will promote trade and investment
between Canada and China and reduce the cost of
doing business with Asian partners—potentially
boosting Canadian exports to China by $32 billion
over the coming decade.

The RMB is fast becoming one of the world’s
leading cross-border payment and trade
settlement currencies. It is now the fifth most-

. . us EURO  BRITISH JAPANESE CHINESE CANADIAN
used global payment currency, just behind the DOLLAR POUND YEN RVMB  DOLLAR
Japanese yen and ahead of the Canadian dollar. $ € £ ¥ ¥ $

NeW ru|es on State_owned have been put into effect. In late 2014,

. . the Council asked Paul Boothe, Director
enterDFISGS have added time of the Lawrence National Centre for Policy
and Uncertamty to the fore|gn and Management at Western University’s
. . Ivey Business School, to conduct an
investment Screenlng prOCGSS, assessment of the government’s progress
damaging Canada’s reputation in implementing the Wilson Panel’s

. recommendations. Boothe’s report, published
as d Champ|0n Of Open markets in March 2015, gave credit to the government
for its business-supportive tax policies,

reforms to immigration and intellectual

INNO"ATION AND property rules, and efforts to facilitate

COMPETITIVENESS and expand international trade.

Over the years, the Council has sought to

make Canada a more attractive destination At the same time, Boothe identified a

for investment, talent and innovation. We number of areas where significant work

have also supported policies aimed at remains—and a few where the policy

increasing the level of competition within environment has become worse. Examples:

Canada, believing that such measures help

to build stronger companies that can ® In the critical area of foreign investment

compete on the global stage. review, not only did the government fail
to implement positive reforms—such as

The 2008 report of the federal Competition raising the threshold for review of most

Policy Review Panel, led by L.R. (Red) Wilson, foreign acquisitions to $1 billion—but

put forward a series of important proposals the review process itself has become less

in both of these areas, only some of which certain and more opaque.



® New rules on state-owned enterprises
in particular have added time and
uncertainty to the foreign investment
screening process, undermining Canada’s
attractiveness as a destination for
investments that create jobs and

benefit consumers.

® Canada’s personal income tax system
has become more complex as a result
of what Boothe terms a “plethora of
personal tax measures that fragment

and complicate the tax system”.

® The government has yet to take
meaningful steps to enhance
competition in telecommunications and
air transportation. Boothe says it could
do so by loosening foreign ownership
restrictions and allowing foreign firms
to enter the Canadian market on an

equal footing with domestic players.

It is time for Canada, the United
States and Mexico to come together
in a fresh drive to modernize

North American commerce.

NORTH AMERICA

The North American Free Trade Agreement
(NAFTA), which took effect in 1994, marked
a significant improvement in Canada’s
commercial relationships with the United
States and Mexico. But after 21 years, the
continental trade and investment framework
is showing its age. Case in point: NAFTA
pre-dates the widespread adoption of many
of the core technologies that guide the
cross-border movement of goods, services
and people—from online shopping and
mobile commerce to ubiquitous, real-time

satellite tracking systems.

The Council believes it is time for Canada,
the United States and Mexico to come
together in a fresh drive to modernize
North American commerce. In a report
called “Made in North America,” we
developed a 44-point agenda to strengthen

the region’s competitiveness and address

IBM Canada

CREATING OPPORTUNITIES
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gaps in supply chain and border management.

Among other steps, the report calls on the
public and private sectors to harness the
powers of technology and so-called “big
data” to streamline the movement of cargo
while strengthening border security. “The
‘security trumps trade’ argument is a false
dichotomy,” the report says. “Through the
practical application of big data, we can
ensure that security and trade facilitation
are mutually reinforcing rather than

mutually exclusive.”
Other recommendations include:

® Embracing new financing options—
such as public-private partnerships—
to support major investments in

border infrastructure;

® Developing and promoting a “Made in
North America” brand;

® Expediting the cross-border movement
of workers for training and skills

development;

® Updating NAFTA’s list of professionals

eligible for temporary entry; and

® Enhancing North American cooperation

on cyber-security.

Alongside these efforts, the Council has
continued to encourage the Canadian and
U.S. governments to pursue improvements
in border management and infrastructure
under the 2011 Beyond the Border Action
Plan. In March 2015 we welcomed the
signing of a new Canada-U.S. customs
preclearance agreement. “For many years,
travellers passing through major airports
across Canada have benefitted from the
ability to clear U.S. customs before leaving
Canada for their destination,” Mr. Manley
said. “Today’s agreement ensures not only
that these customs preclearance facilities will
be funded for years to come, but also that
additional preclearance facilities will be

opened for air, rail and marine passengers.”
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CORPORATE GOVERNANCE

As an association of business leaders, the
Council is commited to high standards of
corporate governance and ethical conduct.
As well as enhancing Canada’s reputation as
a place to invest and conduct business, good
corporate governance, accountability and
transparency are essential in ensuring that
firms gain the approval and support of local
communities and other stakeholders for their

business activities.

The federal government has for many years
supported sound business practices through
its commitment to purchase from suppliers

that respect the law and act with integrity.

CREATING OPPORTUNITIES 1

As well as enhancing Canada’s
reputation as a place to invest, good
corporate governance, accountability
and transparency are essential in
ensuring that firms gain the support
of local communities

In 2014, however, Public Works and
Government Services Canada introduced
revisions to its anti-corruption regime that
violated basic standards of procedural
fairness and far exceeded the rules that
apply in other leading economies. Under
the revised rules, companies bidding on
federal contracts would have to certify that
neither they nor their affiliates—including
firms with little or no connection to the
Canadian operation—had been charged
during the past 10 years with any of a long
list of criminal offences, anywhere in the
world. Concerned that the new regime
could deter investment in Canada and be
challenged by foreign partners as a restraint
on trade, the Council urged the government
to reconsider its approach. We subsequently
welcomed the introduction in July 2015 of a
new procurement integrity framework that
will promote ethical business practices while

ensuring due process.

The Council also welcomed the government’s
announcement that it supports a “comply or
explain” approach to increasing the number
of women on corporate boards. The comply-
or-explain model increases transparency in

the board selection processes while providing
companies with flexibility to adapt their
corporate governance practices to their specific
circumstances, including firm size, ownership

structure and industry characteristics.
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ENERGY AND THE ENVIRONMENT

Canada’s diverse energy resources are a source

i

of comparative advantage for the country and
a major contributor to economic prosperity,
government revenues and job creation. The
Council believes governments at all levels
should participate in the development

of a shared energy and resource vision—
one that encourages the responsible
development of Canada’s energy assets,
both fossil-based and renewable. Equally
important is the need for modern, safe
and resilient infrastructure to deliver
energy across the country and to

international markets.

The energy potential across North America
is profound. Improved cooperation among
Canada, the United States and Mexico can
position North American producers to supply
competitively priced energy efficiently and

with less environmental impact.

The Council supports the use of carbon
pricing as a means of encouraging
consumers and businesses to invest in
innovative technologies, use energy wisely
and reduce emissions of greenhouse gases
(GHGs). Several provinces have introduced
carbon-pricing schemes, and others appear
likely to join them. In the absence of a
consistent national approach to carbon-

pricing, the Council urges provinces to

Rocky Mountaineer
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minimize the number of conflicting cooperation among the federal, provincial
obligations for firms that operate in and territorial governments. Canada’s
different jurisdictions and ensure that success in addressing the climate change
such requirements do not put Canadian challenge will also depend on policies that
firms at a significant disadvantage to enable firms to invest in new technologies
their international competitors. In addition, that improve business competitiveness as
carbon-pricing plans should be revenue- well as environmental performance.

neutral, with the costs offset by reductions
in other taxes, both corporate and personal.

In advance of United Nations climate change ~ 0aNada’s oil and gas industry
negotiations in Paris in December 2015, the SUDpOFtS more than 5501000 JObS

federal government set a target to reduce

GHG emissions by 30 per cent relative to fOf prOfeSSIOﬂEﬂS aﬂd Skl||ed
2005 levels by 2030. Meeting this objective trades_and generates Oﬂe-flfth

will require sustained public engagement,

smart public policy and much closer Of the COUntry’S eXDOFtS
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When young Canadians finish school and enter the full-time workforce, they face many
of the same hurdles that previous generations encountered. But in at least one respect,
the labour market has changed dramatically over the past 20 years. Previously, Canada
was among a handful of well-off countries able to provide their citizens with a high-
quality public education, from kindergarten through high school, college or university.
Today, rapid economic growth in Asia, Latin America and elsewhere means that the

number of well-educated, ambitious young people around the world—the emerging

global talent pool—is much larger.

To thrive in this new, more competitive,
knowledge-based environment, Canada
must ensure that its education and training
systems are among the world’s best. The
Canadian Council of Chief Executives
recognizes that the private sector has an
important role to play in helping Canada
overcome these education and skills challenges.
In 2013, we launched a multi-year research
and advocacy initiative called Taking Action for
Canada: Jobs and Skills for the 21 Century. We
surveyed our members’ skill requirements
and hiring intentions, commissioned a series
of discussion papers and in-depth reports,
and consulted with a wide range of experts
and organizations in government, policy

research institutions and the education sector.

We also commissioned a survey of 18-to-
35-year-olds to learn more about their
attitudes toward the job market and their
futures. Far from revealing a generation
in crisis, facing a doubtful and discouraging
future, the survey found that young

Canadian adults are significantly more

likely to say they are optimistic rather than
pessimistic about their career prospects. In
fact, 46 per cent of those surveyed expect
that their generation will enjoy a higher
standard of living than their parents, while
30 per cent think it will be the same. “Most
young Canadians don’t see themselves as
‘Generation Jobless’,” said David Coletto
of Abacus Data, the lead researcher on the
study. “They have established themselves
in—or are working toward—a career they
like and are achieving the goals they set

for themselves.”

In April 2015, the CCCE assembled all
of this thinking for a conference titled
“Creating Opportunities: Jobs and Skills
for the 21* Century”. Business leaders,
educators, government officials and
young people discussed the outlook for
Canada’s millennial generation, how to
better align education with the skills
employers need, and what business
leaders can do to improve their own

workplace learning and development
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A recent survey by McKinsey & Company asked employers, educators and new graduates whether
the education system adequately prepares young people for the Canadian workforce.

Percentage who say youth are adequately prepared:

Education
100 providers
83%
80
60 Employers
44% Youth
40 i 34%
L
20
0

programs. The conference included keynote
presentations by Mona Mourshed, global
education lead for McKinsey & Company,
and Sebastian Thrun, the renowned
technology pioneer who launched Google’s
self-driving car project and now runs
Udacity, an online university that teaches
sought-after skills at a fraction of the cost

of traditional schools.

The conference also featured a special
appearance by His Excellency The Right
Honourable David Johnston. Prior to

his appointment in 2010 as Canada’s

28" Governor General, Mr. Johnston had
a long and distinguished academic career,
including serving as dean of law at the
University of Western Ontario, principal

and vice-chancellor of McGill University,

and president of the University of Waterloo.

Our focus on labour market issues continues.
On the eve of the conference, we announced
the creation of the Business/Higher Education
Roundtable, an initiative that brings together
leaders from the private sector and Canada’s
post-secondary system to share ideas, expand

collaborative research activities and help
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“The growth of co-op programs is one of
the most important developments in post-
secondary education. If | was starting a

university right now, every program would
include practical work experience.”

His Excellency The Right Honourable David Johnston,
Governor General of Canada

David Coletto, Abacus Data
Trish Hennessy, Canadian Centre for Policy Alternatives

-

S e

Elyse Allan, GE Canada
William A. Downe, BMO Financial Group

Mona Mourshed, McKinsey & Company -

F“-‘ 25

students acquire the knowledge and skills
they need to find secure and rewarding
careers. Reflecting his extensive experience
in higher education, his concern for youth
and his belief in the value of research and
innovation, the Governor General has
agreed to serve as Honorary Patron of

the Roundtable.

Another outcome of the Council’s work on
jobs and skills was the launch of a national
business-led effort to raise awareness of
the importance of workplace learning and
development. “Canadian employers as a
group can and should do more to ensure
that Canadians have the education and
skills needed to find and keep good jobs
now and in the future,” said Elyse Allan,
President and CEO of GE Canada, who

is spearheading the initiative. As part of
the project, the Council will develop
common approaches to measuring employer
investments in education and training, conduct
regular surveys to enhance understanding
of workplace training activities, and develop
a network of human resource professionals to
share best practices and exchange ideas on
how to improve employer-sponsored training
in Canada.
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“You can't change the world without
a certain amount of healthy

willingness to break the rules.”

Sebastian Thrun,
Udacity

Sebastian Thrun

F |

RESULTS OF A CCCE-SPONSORED SURVEY OF 1700 CANADIANS AGE 18 TO 35

How are you feeling about the job market for people like you? Will your generation’s experience be better or worse than
your parents’ generation in terms of:

Optimistic
0,
45% Standard of living
[ |
Neutral Better
340/0 460/0
pe | Same
Pessimistic 30% Worse
20% 23%
[ | [ |
-
Freedom to live life your own way
Agree or disagree: older Canadians do not understand how Betlt)er
difficult things are for my generation. 90%
u Same
’Aé%r‘;f 30% Worse
[ | 16%
[ |
Neutral @
e 34%
Di .
'ﬁg%/;ee Overall happiness
 J u Same
Better 43%
@ 35% Worse
b = 22%
[ |

Source: Abacus Data
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In early 2015, the Council sponsored a competition in which young Canadians were invited to "

share their thoughts on youth employment. Seven students and recent graduates won trips to }"r
Ottawa to attend the “Creating Opportunities” conference. o
g
i
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outh employme being left only to .
qovernments. but that the leade RS
orporate Canada are g to B
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— = “Hearing that some companies are willing ‘#
- to hire [based] on potential, and give
! less-experienced workers a chance, 3 it
: was uplifting.”
: Dustin Jurkaulionis
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LEARNING AND
WORKING TOGETHER

BUSINESS/HIGHER EDUCATION ROUNDTABLE

How can Canada help its young people move successfully from education to
employment? One obvious step is to encourage closer collaboration between
employers and our country’s institutions of higher education. In Spring 2015, the
Council announced the launch of the new Business/Higher Education Roundtable,
a national body composed of 27 leaders from the private sector and Canada’s
post-secondary institutions. One of the goals of the Roundtable is to help more
Canadian graduates secure good jobs and a bright future. It will also work toward
improving life-long leamning and strengthening research partnerships between
companies and educational institutions.

The Roundtable’s three co-chairs are:

-

' — -
Elizabeth Cannon, Tom Jenkins, Anne Sado,
President and Chairman of the Board of ~ President of George
Vice-Chancellor of the OpenText Corporation Brown College and Chair

University of Calgary of Polytechnics Canada
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The CCCE’s Isabelle Duchaine spoke with each of the co-chairs about the initiative.

Why is it important to improve collaboration between business and Canada’s
post-secondary institutions?

— Jenkins: One of the great conundrums in Canada’s economy is that we’re teaching skills
that don’t match up to the demand. This is incredibly inefficient. It’s also unfair to
the young people who have worked hard to develop specific skill sets, only to find

that they cannot apply those skills in the area or sector they were focused on.

Sado: I'd add that post-secondary institutions are critical drivers of the economy. By
linking the world of learning and the world of work, we can better prepare Canadian
talent to meet rapidly changing market needs.

Cannon: Traditionally, we’ve thought of colleges and universities as separate from the
business world. But the reality is that educational institutions can’t do everything on
their own and partnerships are essential. In a knowledge-intensive society, we must
use all of the tools and linkages at our disposal to educate young people — and that

includes working with business.

Until now, Canada was one of the few industrialized countries that did not have a
national forum for dialogue between large employers and post-secondary institutions.
Why do you think that was the case?

Sado: A lot of this has to do with the diversity of Canada’s post-secondary landscape.
For one thing, education remains under provincial jurisdiction. There’s also tremendous
diversity among universities, between colleges, and among polytechnics. In the past,
coordination at the national level wasn’t as critical, but the transformation of Canada’s
industrial sector—and increasing competition from the global marketplace—means that
we need to change. If we don’t coordinate nationally, countries with national education

strategies will outpace us.

Cannon: Over the past 10 years there’s been a growing recognition that the education
and business communities must work together. Kudos to the Council for stepping up
to the plate and launching this initiative, bringing together a key group of thought

leaders passionate about the future of our country.
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What do you hope the Roundtable will achieve, both in the short- and long-term?

— O Cannon: First, we need to identify the issues and analyze best practices — both in
Canada and internationally. Then we need to propose concrete actions. With the right
people around the table, there’s no reason why we can’t implement solutions that have

long term, measurable impact.

Sado: In the short term, I’'m looking for a stronger understanding of how our sectors
can support one another. There’s not a one-size-fits-all solution to many of these
issues. We need to develop solutions that work across different sectors, geographies,
and types of industry.

—— O Jenkins: One of my priorities is to see that existing labour-market data is made more
easily accessible, especially for youth. In the long term, we need to standardize how

this information is presented and make it understandable.

Are there any specific goals that are particularly meaningful to you?

— O Jenkins: I'm struck by the fact that a high percentage of college students have already
earned a university degree. Beyond the inefficiency and the cost to taxpayers, it’s
demoralizing for students. It’s hard enough to get one credential, never mind
revisiting your education to develop new skills in a different field. We need to
do a better job of explaining what students can expect if they pursue a particular
program or field of study. In some cases that might mean encouraging young people
to consider college first rather than university. Or it could mean highlighting the

skills bundled within a university degree program.

Sado: On the point about returning to school, I’d caution that generalities are
dangerous. Maybe with more information, some students wouldn’t choose to attend
university before enrolling in a college program. But often students who have a
passion for a subject or a career area can garner a great breadth of knowledge by
pursuing a degree, and yet still face difficulty landing a specific job. There’s nothing
wrong with connecting the knowledge gained through a university degree with the
know-how acquired through an applied program at a college or polytechnic. Generalists
may need to acquire specialist skills: this combination equips new workers with the

range of skills employers are looking for.

———1  Cannon: 1 am convinced we can create better mechanisms to help youth transition from
our post-secondary institutions to society. And that means finding better ways to dovetail
experiential learning with classroom learning, and smoother pathways between different
types of educational institutions. The Roundtable is a chance to get the entire system

to work together and catalyze novel solutions.
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We need to do a better job
of explaining what students
can expect if they pursue
a particular program or
field of study. In some
cases that might mean
encouraging young people
to consider college first
rather than university. Or
it could mean highlighting
the skills bundled within a
university degree program.
-Tom Jenkins

Critics might argue that business has no place in higher education, and that the

interests of business and educators are very different.

Jenkins: My view is that these two solitudes cannot exist in isolation. Our society

functions successfully when all of the different components work together. We're

tackling the same questions: How can we create a sustainable society? How can we

support future generations of young Canadians, so they can contribute to their

communities? How do we build capacity to further our quality of life?

Cannon: 1 believe that educators and business leaders are equally concerned about the

future of our country and its economic and social well-being. This is the starting point

for dialogue followed by action. By ensuring that our youth have opportunities to

develop intellectually and personally, followed by tangible pathways for employment,

we will ensure the long term prosperity of Canada.

23
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Has the relationship between employers and the post-secondary community changed

over the past 10 or 20 years?

Sado: Colleges and polytechnics have been working with employers for many years, but
the relationships are deepening now. It’s a two-way street. We have employers actively
counseling us through program advisory committees, and meanwhile employers are

increasingly seeking our expertise in applied research.

—— 0  Cannon: More so than in the past, we’re recognizing that universities can’t teach every
skill set. For example, partnering with business makes a lot of sense if the objective is
to teach entrepreneurial skills. The converse is also true: a business environment isn’t
the most conducive place for detailed exposure and training in analytical or critical
thinking skills — the kinds of things a university degree is all about. Partnerships bring

everyone’s strengths to the table and it’s time for us to leverage these to greater impact.

————1  Jenkins: Over the past few decades, we’ve seen incredible collaboration on the research
agenda. Universities and more recently colleges have rapidly expanded their research
capacity, in partnership with government and business. This collaboration delivers
tremendous benefits to Canadians, because it kick-starts and supports the transition of
innovation from the research level into our daily lives. The Roundtable will encourage

and expand this kind of collaboration.

| strongly endorse
c0-0ps, but don't forget
that there are many
other kinds of work-
integrated leaming.

- Anne Sado
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There has been a lot of discussion about the challenges students face in moving

from the classroom to the labour market. Whose responsibility is it to improve
that transition?

Sado: It’s a joint responsibility. Both sides of the education and employment continuum
must be responsive to demands for talent and skills. The government also holds some

responsibility in ensuring mobility as students move across the country in pursuit of jobs.

| Jenkins: Yes, we all carry that burden: businesses, institutions, governments and

individual students. At our end, we’re stepping up to make information readily

available and understandable.

When students are trying to choose a field of study, how much attention should they

pay to the employment experiences of recent graduates?

u| Cannon: While it can be helpful to talk with recent grads, I'd caution against focusing
too heavily on this. The job market is evolving and many future career opportunities

don’t even exist now. The job of a university is to give students a broad-based education
that is applicable and transferable across domains so that students are prepared for

whatever job market faces them.

u| Jenkins: A student’s peer group is an excellent source of relevant information about the
current job environment. To me it just makes sense for students to sit down and discuss

the transition from school to work with someone who has recently been in their shoes.

Sado: Hearing about other graduates’ employment experiences is helpful, but I'd also
encourage new grads to pay attention to [labour market] projections over the next five
or 10 years. Just think about the range of opportunities that weren’t available as recently
as five years ago, such as 3D printing. Picking a field of study is about looking forward
as well as looking back.
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A number of reports recently have recommended an expansion in the number and

range of co-op programs offered by colleges and universities. Is that something
you endorse? And is there enough support from employers to make it happen?

—————  Jenkins: As an employer, I absolutely endorse this. Co-ops offer tremendous benefits to

companies as well as students. Students get to test-drive a particular career, and companies
get the chance to work with potential new employees.

Sado: 1 strongly endorse co-ops, but don’t forget that there are also many other kinds
of work-integrated learning opportunities. That includes applied research projects,

apprenticeships, health-sector clinical placements and practicums.

Cannon: Co-op programs are enormously helpful when done right and I believe there
is much more to do in this direction. Expanding these programs will benefit both the
students and employers and often bring direct value back into the classroom since

students will bring their experiences into their academic learning.

What steps can Canada take to ensure that our education system remains among the

world’s best?

Sado: First, I hope that governments will continue to invest in post-secondary institutions.
Another key element would be to improve national coordination. We can learn a lot from

jurisdictions that have overcome similar challenges.

Jenkins: I'd like to see us tighten the feedback loop between the skills our country
needs to compete on a global level, and what’s actually happening within our
education system. The first step is to compile accurate information about the jobs
and skills that are in demand on a national level. Then we can identify the gaps
and start to address them.

Cannon: We live in an increasingly knowledge-intensive society where post-secondary
education is a central component. To tackle the significant challenges facing society,
we need to make sure our post-secondary system is outward facing, based on

excellence and ready to partner with the external world.

What can employers do to help young Canadians find rewarding and fulfilling careers?

Jenkins: There’s a quote from Wayne Gretzky that goes something like, “Don’t skate
to where the puck is—anticipate where it’s going to be.” As employers, we have a
huge amount of information about the future direction of our enterprises. Our
long-term planning includes details on new markets, global value chains and the
kinds of new talent we are going to require. Part of the responsibility of the private

sector is to communicate these trends, to help students assess where the puck is going.
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What advice would you give to students who are worried about their career prospects?

= Cannon: 1 don’t think young people should be trying to choose between learning a

narrow skill or studying something broad. Rather, choose an area in which you are
passionate and then take advantage of the opportunities your institution offers both
in the classroom and outside, whether co-op programs, international exchanges, or
work-learn options. When you graduate, it’s ok if you don’t get your “dream” job
right-away. All the evidence shows that within a couple of years of graduating,
unemployment rates for graduates from our post-secondary system are low. The
key is to get yourself into the labour force and you’ll find ways to link your broad-
based education to specific skills.

Sado: 1 tell students—and my own kids—to do their homework. You need to

do research, but also follow your instincts. There’s a lot of anxiety surrounding
career prospects, but it’s important to remember that the transition from school
to a workplace isn’t linear. In fact, students will find that careers aren’t always

linear, either.

u| Jenkins: My message is, “As a young Canadian, you have an amazing future ahead of
yourself. Your education is an investment in the rest of your life, and it’s up to you to
commit the time necessary to the magnitude of that decision.” That includes looking
for ways to gain experience, whether through co-op programs, exchanges or other
sorts of experiential learning opportunities in the private, public or non-profit sector.

And one of our tasks as the Roundtable will be to support them in these opportunities.

| e [

All the evidence shows
that within a couple of
years of leaving school,
unemployment rates for
graduates from our post-
secondary system are low.
- Elizabeth Cannon
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PAYING THEIR SHARE

Now in its second year, the PwC Total Tax Contribution (TTC) survey quantifies
the economic impact of large companies on government finances in Canada. This
year, PwC gathered data from 80 of the Council's member companies—a cross-
section of Canada’s leading firms, including banks, insurance firms, retailers,
telecommunications companies, energy producers, transportation firms and
mining companies. The survey is designed to capture the full range of taxes,
fees and other payments to government by large businesses in Canada. It
includes the many different kinds of taxes borne by companies (taxes that

are a direct cost to the business) as well as the taxes they collect from
employees and customers on behalf of government. The complete report

can be found on our website: ceocouncil.ca.



http://www.ceocouncil.ca/
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COLLECTIVELY, THE COMPANIES THAT TOOK PART IN THE SURVEY CONTRIBUTED MORE
MONEY TO GOVERNMENTS IN TAXES AND OTHER PAYMENTS THAN THEY EARNED IN
AFTER-TAX PROFIT.

For every $100 in value distributed...

°39.90 msrai N $27.90

went to governments was kept as after-tax profit went to employees

Taxes Taxes Other Dividends Reinvested Wages and salaries net
collected borne payments and share inthe firm of employment taxes
$21.50 $14.50 |[$3.90 repurchase  $19.60

$12.60‘ I
all

The 80 companies that participated in

the study were responsible for nearly
one-fifth of all federal corporate
income tax revenue in 2013. All told, companles were responsible for
they paid $58.2 billion in taxes to all
23.5 billion 34.7 billion

levels of government, and contributed
h in taxes borne in taxes collected

an additional $6.2 billion in royalties
and other fees.
‘ . 6-2 billion in other payments to government

-
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CORPORATE INCOME TAX IS FAR FROM THE ONLY TAX PAID BY COMPANIES.
For every $1 of corporate income tax, survey participants paid a further $1.01 in other business taxes and
$0.53 in other payments to government. They also remitted $2.97 in taxes they collect from customers and employees.

®@ & ©

Corporate Other Other

income business payments to

taxes taxes governments Taxes collected
4| $1.01 $0.53 $2.97

Federal corporate
The Total Tax Rate measures the cost of all taxes borne income tax
by a company as a percentage of pre-tax profits. Although 15%
the statutory federal corporate income tax rate is 15%,
the average Total Tax Rate paid by companies in the study
was 33.9 per cent.

Average
Total Tax
Rate

33.9%

Suncor Energy Inc.
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Brookfield Asset Management Inc.

Participating companies paid 56 different kinds of taxes to the three levels of government.

by = ool L fi

ﬂ Total Federal Provincial Municipal
ﬁ Taxes borne 40 13 23 4
\ v Taxes collected 16 6 9 1
E z
II 56 19 34 5

In addition to being major sources of government revenue, the companies that took part in the study employed more
than one million Canadians and paid them an average of $63,000—compared to the average Canadian worker's pay
of $48,000.

Average wages paid...

$70,000 Companies

$60,000 | that took part .
$50,000 inthe study . Q:Lg%r;ae?éan
$40,000 $63 000 $

$30,000 ) 48,000
$20,000

$10,000

%0

Husky Energy Inc.

T —
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CEO SUMMITS

Three times a year, the full membership of the Canadian Council of Chief Executives meets
to explore key domestic and international issues, the economic outlook and future trends
with senior policymakers, top thinkers, innovators and industry peers from around

the globe.

Over the past year, the Council met in:

F sl

London (UK) Ottawa

Sir Martin Sorrell, WPP plc
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MONTREAL

Our members’ meeting in Montreal highlighted the role of large enterprises in building

and developing communities. Participants toured the international headquarters and creative
studios of Cirque du Soleil, learning how corporate investment and support helped turn

one of Canada’s poorest neighbourhoods into a world-renowned artistic district. Mark Wiseman,
President and CEO of the Canada Pension Plan Investment Board, and Dominic Barton, Global
Managing Director of McKinsey & Company, hosted a discussion on capitalism, sustainability
and the benefits of long-term thinking. Additional speakers included: The Honourable
Philippe Couillard, Premier of Quebec; Craig Kielburger, Co-Founder, Free the Children;
and Stephen Poloz, Governor of the Bank of Canada.

“Capitalism remains the best way to take billions of
people to a higher standard of living. Our challenge is
to stop spending so much time worrying about today
and focus on tomorrow.”

Dominic Barton, McKinsey & Company




“With economies and markets
always moving between equilibria,
it is the journey that matters. By
working together we can make
that journey as pleasant and as
prosperous as possible.”

Bank of England Governor Mark Carney
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LONDON

London, one of the world’s leading financial centres and trading hubs, was the ideal location
for the Council’s first full members’ meeting outside North America. Mark Carney, Governor

of the Bank of England, spoke about the global financial system at a dinner in the Cabinet War
Rooms, the wartime bunker that sheltered Prime Minister Winston Churchill and his senior
officials during the Second World War. Lord Mandelson, former EU Trade Commissioner,
stressed the importance of ratifying the Canada-EU Comprehensive Economic and Trade
Agreement. Additional sessions focused on the future of the world’s great cities, the road ahead
for Europe, the future of capitalism and the need to rethink government for the 21* century.

After a special briefing on regional security risks and a dialogue with Sir Martin Sorrell, founder

of the world’s largest advertising and marketing group, the meeting concluded with a reception
at the Tower of London hosted by HRH The Duke of York.

W =
Dt | .

o -

“More so than most
cities, London is a
place where the future
and the past intersect.”

Paul Desmarais, Jr.
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OTTAWA

Opening the Council’s Spring 2015 meeting, a panel of leading commentators offered their
perspectives on the political scene in Ottawa and the looming federal election. Afterward,
leaders of Canada’s energy industry participated in a roundtable discussion about the effect
of lower oil prices on investment and economic growth. Another roundtable of business
leaders focused on exchange rate fluctuations and their impact on Canada’s manufacturing,

agri-food, retail and transportation sectors.

CREATING

OPPORTUNITIES
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EVENT HIGHLIGHTS
CCCE Autumn
Members’ Meeting
Montreal —

September 29-30, 2014

“Raising our sights:
building a 21* century
workforce”

Notes for remarks to
the 2014 Canadian

Aerospace Summit
Ottawa —

November 18, 2014

“A tax system for the

21* century: the case

for simplification”

Notes for remarks to the
Canadian Tax Foundation
66" Annual Tax Conference
Vancouver —

December 1, 2014

CCCE New Year
Members’ Meeting
London, UK —
January 18-20, 2015

Keynote address to the
PricewaterhouseCoopers
Global Board

Toronto —

March 17, 2015

Keynote Address to
the EU Ambassadors’
Monthly Meeting
Ottawa —

March 24, 2015

Spring Members’ Meeting
Ottawa —
April 13-14, 2015

Panel discussion on
global trade issues
Plenary meeting of the
Trilateral Commission
Seoul, South Korea —
April 26, 2015

“Creating strong national
economies: how business
associations and
governments can

work together”

Luncheon organized by
the Canadian Chamber
of Commerce

Tokyo, Japan —

April 28, 2015

“Building a

balanced economy”
Panel discussion at the
Conférence de Montréal
Montreal —

June 8, 2015

Keynote address to the
annual general meeting
of the Business Council
of Manitoba

Winnipeg —

May 20, 2015

“Taking the long view:
ensuring Canada’s success
in the 21* century”
Remarks to the Toronto
Region Board of Trade
Toronto —

June 18, 2015

Convocation Address:
University of Windsor
Windsor, Ontario —
June 18, 2015
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PUBLICATIONS

I love you, please change: universities
and their relationships

Stephen J. Toope

October 2, 2014

Why Canada should simplify taxes
Op-ed in the Financial Post

John Manley

December 3, 2014

Made in North America: a new agenda
to sharpen our competitive edge

Eric Miller, John Dillon and Colin Robertson
December 4, 2014

If Ottawa truly wants to tear down
provincial trade barriers, it should
start with supply management
Op-ed in the National Post

John Manley

January 13, 2015

Compete to win: the Wilson panel
report six years later

Paul Boothe

March 2, 2015

PwC Canada Total Tax Contribution report:

surveying Canada’s leading enterprises
PwC Canada
March 16, 2015
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Career ready: towards a national strategy
for the mobilization of Canadian potential
Ken Coates

March 30, 2015

Competence is the best credential
Janet Lane and Naomi Christensen
April 7, 2015

Life, work and the emerging workforce:
an Abacus Data study of the perceptions
and attitudes of Canada’s emerging
millennial generation

April 10, 2015

Increasing the return on talent
development for Canadian companies
Danielle Francis and Janet Krstevski
April 22, 2015

The virtuous cycle: why large firms
should nurture young entrepreneurs
Julia Deans and John Risley

May 26, 2015

Canada needs new tools to fight
corporate wrongdoing

Op-ed in The Globe and Mail
John Manley

May 29, 2015

Meeting with The Honourable Kathleen Wynne, Premier of Ontario

i gl
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Rupert Duchesne
Group Chief Execulive
Aimia Inc.

Ian C. Dundas
President and

Chief Executive Officer
Enerplus Corporation

Kelvin Dushnisky
President
Barrick Gold Corporation

Lou Eccleston
Chief Executive Officer
TMX Group Limited

N. Murray Edwards
President

Edco Financial
Holdings Ltd.

Bob Elliott
Managing Director
SAP Canada Inc.

Darren Entwistle
President and

Chief Executive Officer
TELUS

Zhi Fang
Chief Executive Officer
Nexen Energy ULC

Dawn Farrell
President and

Chief Executive Officer
TransAlta Corporation

Brian Ferguson
President &

Chief Executive Officer
Cenovus Energy Inc.

Kenneth E. Field
Chairman
GreenField Specialty
Alcohols Inc.
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J- Bruce Flatt

Chief Executive Officer
Brookfield Asset
Management Inc.

Chris H. Fowler
President and

Chief Executive Officer
Canadian Western
Bank Group

Harris A. Fricker
President and

Chief Executive Officer
GMP Capital Inc.

Lauren Friese
Founder and

Chief Executive Officer
TalentEgg

Louis Gagnon
Chief Executive Officer
Mercer (Canada) Limited

Richard L. George
Distinguished
Lifetime Member
Canadian Council
of Chief Executives

Asim Ghosh
President and

Chief Executive Officer
Husky Energy Inc.

Peter E. Gilgan

Founder and

Chief Executive Officer
Mattamy Homes Limited

Russ Girling

President and

Chief Executive Officer
TransCanada Corporation

Tim Gitzel

President and

Chief Executive Officer
Cameco Corporation

Blake C. Goldring &

Chairman and Board of
Chief Executive Officer Directors
AGF Management Limited
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George F. J. Gosbee

Chairman and

Chief Executive Officer
AltaCorp Capital Inc.

Anthony R. Graham
Vice Chairman
Wittington
Investments, Limited

Charles Guay

Executive Vice President,
Institutional Markets, Manulife
Canada and President and
Chief Executive Officer
Manulife Quebec

Donald A. Guloien
President and

Chief Executive Officer
Manulife Financial
Corporation

Jeff Gustavson
President
Chevron Canada Limited

A. Stewart Hanlon
President and

Chief Executive Officer
Gibson Energy Inc.

Robert Hardt

President and

Chief Executive Officer
Siemens Canada Limited

Hunter Harrison
Chief Executive Officer
Canadian Pacific Railway

g) Linda S. Hasenfratz

Chief Executive Officer
Linamar Corporation

Duncan Hawthorne
President and

Chief Executive Officer
Bruce Power

Giles Hellyer
President, Potash
BHP Billiton Canada Inc.

John Helou
President
Pfizer Canada Inc.

Mark Henderson
President and

Chief Executive Officer
Ericsson Canada Inc.

Trent Henry
Chairman and

Chief Executive Officer
Ernst & Young LLP

Paul J. Hill

Chairman, President and
Chief Executive Officer
Harvard Developments Inc.
— A Hill Company

Christopher Huskilson
President and

Chief Executive Officer
Emera Inc.
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Toshiya Inaoka

President and

Chief Executive Officer
Mitsubishi Canada Limited

Duncan N. R. Jackman
Chairman, President and
Chief Executive Officer

E-L Financial Corporation
Limited

Tom Jenkins
Chairman
OpenText Corporation

David J. Kassie
Chairman and

Chief Executive Officer
Canaccord Genuity
Group Inc.

Daryl A. Katz
Chairman and

Chief Executive Officer
The Katz Group

of Companies

Janet Kennedy
President
Microsoft Canada Inc.

Hassan Khosrowshahi
Chairman
Persis Holdings Ltd.

James S. Kinnear
President and

Chief Executive Officer
Kinnear Financial Limited

Stone Creek Resorts Inc.




Rich M. Kruger
Chairman, President and
Chief Executive Officer
Imperial Oil Limited

Patrick Lundy
President and

Chief Executive Officer
Zurich Canada

Paul Madden
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David I. McKay
President and

Chief Executive Officer
Royal Bank of Canada

Terrance L. McKibbon

45

)

Ryan Kubik

President and

Chief Executive Officer
Canadian Oil Sands Limited

President and
Chief Executive Officer
Aecon Group Inc.

President and
General Manager
3M Canada Company

Hal Kvisle

President and

Chief Executive Officer
Talisman Energy Inc.

Chuck Magro Michael McMullen
President and Chair

Chief Executive Officer Canadian Chamber
Agrium Inc. of Commerce

Paul A. Mahon
President and

Chief Executive Officer
Great-West Lifeco Inc.

Michael Medline
President and

Chief Executive Officer
Canadian Tire
Corporation, Limited

Guy Laurence

President and

Chief Executive Officer
Rogers Communications Inc.

Bill Lennie
President
Home Depot of Canada Inc.

Jennifer Maki
Chief Executive Officer

Lorraine Mitchelmore
Vale Canada Limited

President, Canada Country
Chair and Executive

Vice President, Heavy Oil
Shell Canada Limited

Monique F. Leroux
Chair of the Board,
President and

Chief Executive Officer
Desjardins Group

The Honourable
John P. Manley, P.C., O.C.
President and
Chief Executive Officer
Canadian Council of
Chief Executives

Al Monaco

President and

Chief Executive Officer
Donald R. Lindsay Enbridge Inc.
President and

Chief Executive Officer

Teck Resources Limited

Ronald N. Mannix
Chairman

Coril Holdings Ltd.

m

Claude Mongeau
President and
Chief Executive Officer
Toshiaki Maruoka CN
President and
Chief Executive Officer
Mitsui & Co. (Canada) Ltd.

Lisa S. Lisson

President

Federal Express Canada Ltd. Guillermo Moreno
Managing Director, Canada

Christine Lithgow Tenaris

President and
Chief Executive Officer
Aon Reed Stenhouse Inc.

Bharat Masrani
Group President and
Chief Executive Officer
TD Bank Group

William F. Morris
Senior Managing Director
and President, Canada

Brandt C. Louie Accenture Inc.

Chairman, President and
Chief Executive Officer
H.Y. Louie Co. Limited

Ron Mathison
President and

Chief Executive Officer
Matco Investments Ltd.

@

Doug Murphy
President and

Chief Executive Officer
Jon E. Love Corus Entertainment Inc.

Managing Partner P
KingSett Capital Inc. .

Michael H. McCain
President and

Chief Executive Officer
Maple Leaf Foods Inc.

T

Kevin A. Neveu
President and &

Chief Executive Officer Board of
Precision Drilling Directors
Corporation

Ken Lueers
President
ConocoPhillips Canada

Bill McFarland

Chief Executive Officer and
Senior Partner
PricewaterhouseCoopers LLP

R. Jeffrey Orr QE)
President and Entrepreneurs’
Chief Executive Officer Circle

Craig A. McIntosh Power Financial Corporation

Chair O
Canadian Manufacturers & o
Exporters Associate
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Michael J. Oxley
President

E. I. du Pont
Canada Company

Marc Parent
President and

Chief Executive Officer
CAE Inc.

David V. Pathe
President and

Chief Executive Officer
Sherritt International
Corporation

Paul Pathy

President and

co-Chief Executive Officer
Fednav Limited

J- Michael Pearson
Chairman of the Board and
Chief Executive Officer
Valeant Pharmaceuticals
International, Inc.

John E. Peller
President and

Chief Executive Officer
Andrew Peller Limited

Brian Porter
President and

Chief Executive Officer
Scotiabank

Randy Powell
President and

Chief Executive Officer
Rocky Mountaineer

Kelsey Ramsden
President
Belvedere Place
Development Ltd.

David Rawlings

Chief Executive Officer —
Canada

JPMorgan Chase & Co.

Gordon Reid

Founder, Chairman and
Chief Executive Officer
Giant Tiger Stores Limited

Hartley T. Richardson
President and

Chief Executive Officer
James Richardson

& Sons, Limited

B

)

>

El=

CANADIAN COUNCIL OF CHIEF EXECUTIVES ANNUAL REPORT 2015

John C. Risley
President
Clearwater Fine Foods Inc.

Michael E. Roach
President and

Chief Executive Officer
CGI Group Inc.

Harold A. Roozen
Executive Chairman

CCI Thermal Technologies Inc.

Calin Rovinescu
President and

Chief Executive Officer
Air Canada

Lino A. Saputo, Jr.
Chief Executive Officer and
Vice Chairman of the Board
Saputo Inc.

Gerrard Schmid
Chief Executive Officer
DH Corporation

Sam Sebastian
Managing Director
Google Canada

Bradley S. Shaw
Chief Executive Officer
Shaw Communications Inc.

Bruce Simpson
Director
McKinsey & Company

Geoffrey M. Smith
President and

Chief Executive Officer
EllisDon Corporation

Ian Smith

Chief Executive Officer
Clearwater Seafoods

Limited Partnership

Stephen Smith

Chairman and

Chief Executive Officer

First National Financial LP

Nancy C. Southern
Chair, President and
Chief Executive Officer
ATCO Group

Deborah Stephens
President

Dow Chemical
Canada ULC
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B Ronald N. Stern

President and
Chief Executive Officer
Alberta Newsprint Company

Don Streuber
President and

Chief Executive Officer
Bison Transport Inc.

Sandra Stuart
President and

Chief Executive Officer
HSBC Bank Canada

John M. Sullivan
President and

Chief Executive Officer
The Cadillac Fairview
Corporation Limited

Kevin M. Sullivan
Deputy Chairman
GMP Capital Inc.

Doug Suttles
President and
Chief Executive Officer
Encana Corporation

Lonny Thiessen

Founder and

Chief Executive Officer
Western Manufacturing Ltd.

Bill Thomas

Chief Executive Officer
and Senior Partner
KPMG

L. Scott Thomson
President and

Chief Executive Officer
Finning International Inc.

Scott Thon

President and

Chief Executive Officer
AltaLink L.P.

John L. Thornton
Chairman of the Board
Barrick Gold Corporation

Jochen Tilk
President and

Chief Executive Officer
PotashCorp

Alan D. Torrie
President and

Chief Executive Officer
Morneau Shepell Ltd.
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Dino Trevisani
President
IBM Canada Ltd.

Guy ]. Turcotte
President and

Chief Executive Officer
Stone Creek Resorts Inc.

Louis O. Vachon
President and

Chief Executive Officer
National Bank of Canada

Mac Van Wielingen
Founder and Director
ARC Financial Corp.

Jeff Vassart
President
Cargill Limited

Frank Vettese
Managing Partner and
Chief Executive
Deloitte

Monique Vialatou

Chief Executive Officer
and Country Manager
BNP Paribas Canada

Curt Vossen

President and

Chief Executive Officer
Richardson International
Limited

Donald Walker
Chief Executive Officer
Magna International Inc.

V. Prem Watsa
Chairman and Chief
Executive Officer
Fairfax Financial
Holdings Limited

Galen G. Weston
Executive Chairman and
President

Loblaw Companies Limited

Bernadette Wightman
President
Cisco Systems Canada, Co.

Gary Whitelaw
Chief Executive Officer
Bentall Kennedy Group

Steve Williams
President and

Chief Executive Officer
Suncor Energy Inc.
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COUNCIL STAFF

The Honourable John Manley, P.C., O.C. Joe Blomeley
President and Chief Executive Officer Senior Associate

Susan Scotti Isabelle Duchaine
Senior Vice President Communications Officer
Ailish Campbell Brian Kingston

Vice President, Policy, International Senior Associate

and Fiscal Issues
Fred Ninh
John Dillon Associate
Vice President, Policy and Corporate Counsel
Monique Raymond-Dubé
Ross Laver Executive Assistant
Vice President, Policy and Communications
Patricia Matchem
Eric Miller Senior Administrative Associate
Vice President, Policy, Innovation
and Competitiveness Meagan Lachance
Admanistrative Associate
Nancy Wallace
Vice President, Corporate Services Patricia Murphy
Administrative Associate
Chantal Roy
Executive Assistant to the President
and Chief Executive Officer
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